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NPS 2017 QUICK FACTS 
EE/PD STUDENT ATTENDANCE 
34,142 Total Students     35% Increase Since 2015
Overall increases seen in both US and non-US attendance and 
number of courses overall since 2015.
LOCATION OF STUDENTS
13,680 Educated Abroad     10,800 At Sea
40% of NPS’ EE/PD students were educated abroad, with another 32% 
at sea and 3% online or via distance learning.
STUDENT TYPES
48% US Military     26% Non-US Military
The largest category of student is US Navy at 13,600 students, or 40%.
LOCATION OF COURSES
330 Abroad     7 At Sea
60% of NPS’ 547 EE/PD courses were conducted abroad, with another 
1% at sea and 3% online or via distance learning. 
EE/PD FUNDING UTILIZATION
$31.3M Total funding     89% Reimbursable     
Funding in 2017 represented a 25% decrease, despite significant 
increases in students and courses offered.
CCMR'S REACH
16,545 Students     393 Courses
72% of NPS' EE/PD activity occurs within CCMR.
DA 8, 1%
CCMR 393, 72%
DRMI  32, 6%
EAG  10, 2%
CHDS  32, 6%
CS 1, <1%
CEE 27, 5%
HRCOE  21, 4%
MAE  2, <1%
NSA  14, 3% 
OR/OA  7, 1%
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EXECUTIVE SUMMARY
The Naval Postgraduate School (NPS) extends world-class executive education and professional development (EE/PD) programs 
to mid- and senior- grade professionals who are unable to take the time out of their careers to attend degree programs, or who 
need targeted information at their locations on their time schedules. In addition to degree and certificate courses offered for 
credit, Schools, Centers, Departments, Institutes and other organizations of NPS provide executive education, numerous short 
courses, seminars, fly-away teams and conferences to meet specific sponsors’ needs. NPS’ short courses do not award academic 
credit, but selected short courses may award continuing education units (CEUs).
The primary organizations involved in EE/PD at NPS and discussed in this report are:
 § School of International Graduate Studies (SIGS) Including: CCMR, CHDS and NSA
 § Graduate School of Business and Public Policy (GSBPP) Including: DRMI and HRCOE
 § Graduate School of Engineering and Applied Science (GSEAS)
 § Graduate School of Operational and Information Sciences (GSOIS)
 § Center for Executive Education (CEE)
While the majority of EE/PD activity happens within SIGS, many organizations across campus  
offer EE/PD courses, within and outside the Schools.
72% of NPS' EE/PD courses occur within CCMR, with the 
remainder spread throughout the four schools. 
63% of all EE/PD funding was utilized by CCMR in 
support of 393 courses and over 16,545 students.  
TOTAL COURSES BY ORGANIZATION
(547 total courses)
(~ $31M total funding)
EE/PD FUNDING BY ORGANIZATION
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MAE  124, <1%
HRCOE  958, 3%
OR/OA 104, <1%
EAG  302, 1%
CEE  516, 2%
CHDS  1,426, 4%
CS  24, <1%
DA  195, 1%
DRMI  1,851, 5%
NSA  12,097, 35%
CCMR  16,545, 49%  
DoD  396, 72%
DoA  4, 1% 




  Other US Govt
45, 8%  
  DHS  32, 6% 
DoS  9, 2% 
CENTER FOR EXECUTIVE EDUCATION (CEE) 
CEE designs and delivers a wide variety of customized executive education programs for Navy Flag Officers, SES's, Captains, and 
GS15's as part of the Navy Executive Development Program (NEDP), to address the strategic-level executive needs of senior Navy 
leaders. All programs are designed to provide the knowledge, skills, and abilities to manage and lead effectively in complex DoD 
organizations by engaging participants in case studies, team exercises, practical applications, and lectures.
CEE offers a variety of regularly-scheduled and on-demand programs, to include:
1. TS - Tailored Support (Flag Only): These highly-specialized courses generally run 2-4 days and are specifically tailored for Flag 
Officers transitioning from one assignment to the next.
2. LI - Leading Innovation (Flag/SES Only): This 5-day course is designed for one- and two-star Flag Officers and SESs with a focus 
on innovation, creativity, risk management and risk assessment.
3. NSLS - Navy Senior Leader Seminar (O-6s/GS-15s): Focused on senior leader development and addressing a wide array of 
executive topics, this premier 9-day program includes: strategic planning, strategic communication, financial literacy, decision 
making, risk management, self-assessment, and innovation.
4. SPEAR - Strategic Planning for Execution, Assessment and Risk Workshop (Flags/O-6s and their staffs):   Designed to help Flags 
and Commanding Officers work collaboratively with their senior staff members to develop a strategic plan and metrics, and 
outline an execution plan to drive change. 
5. SCW - Strategic Communication Workshop (Flags/O-6s and staff ): The SCW is designed as a follow-up to the SPEAR workshop 
outlined above and is intended to help senior commanders and their staffs craft their Strategic Communication Plan as part of 
their overall strategic planning and execution efforts.
Executive Summary / Center for Executive Education
There have been increases in EE/PD students and courses conducted 
overall since 2015, with attendance in 2017 up over 25%.
Nearly 90% of NPS’ $31.3mil EE/PD funding in FY17 was 
reimbursable. 
TOTAL STUDENTS BY ORGANIZATION
(34,142 total students)
TOTAL COURSES BY SPONSOR
(547 total courses)
EE/PD PROGRAMS STATISTICS (CONT.)
CEE 2017 QUICK FACTS 
CEE COURSE DELIVERY 
74% Face to Face     26% Mixed Mode   
Most CEE instructors and facilitators provide on-site, face-to-face delivery. Guest 
instructors often rely on teleconference. Guest instructors often teleconference.
CEE STUDENTS 
45% US Navy     54% DoN Civilians 
Nearly all participants in CEE programs in 2017 ranged from post-command 
Commanders to 3-star Admirals and from GS-15 civilians to Senior Executive 
Service (SES) members.    
COURSE FUNDING
100% Chief of Naval Personnel
All 2017 CEE courses and workshops, whether held at NPS 
Monterey or other Navy locations, were directly funded 
through the Chief of Naval Personnel.




USMC  3, 1% 
DoN  282, 54%
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HI  26, 5% CA 338, 64%
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1,296, 70% Int’l Mil 273, 15% 
USA  39, 2% 
Int’l Civ 126, 7% 
DoN  61, 3% 
USN, USAF, & USMC  (11, <1% )
US Mil Other  14, 1%
US Civ Other  32, 2% 
DEFENSE RESOURCES MANAGEMENT INSTITUTE (DRMI)  
The Defense Resources Management Institute (DRMI) conducts professional education programs in resources management and 
analytical decision making for military officers of all services and civilian officials from the U.S. and over 170 partner nations. This 
provides a unique opportunity for U.S. students to collaborate, share, and learn with international participants. In highly interac-
tive classrooms, course participants learn and practice concepts and analytic tools to help them manage defense and security 
resources more efficiently and effectively in modern defense organization.
DRMI offers eight regularly scheduled resident courses, and can adapt and tailor any of its resident programs to serve the unique 
needs of a sponsor.  
DRMI 2017 QUICK FACTS 
DRMI REACH
1,852 Participants     70 Allied Nations
DRMI provided an average of 90.8 hours of instruction per participant 
for 1,453 US personnel and 399 non-US military and civilian personnel 
from 70 Allied nations.
DRMI INFLUENCE
40 Flag Officers       28 Countries
160 hours of instruction were provided for each of 39 flag officers from 
Allied countries and one US flag officer.
DRMI COURSE DEMAND
225 Program Participants     8 Courses Given
DRMI developed and executed tailored professional development pro-
grams for the Office of the Undersecretary of Defense (Comptroller), 
Naval Air Command, and the Defense Language Institute.
DRMI FUNDING
81% OSD
Six of 32 total courses are funded by COCOMs or other USG agencies. 
DRMI STUDENTS BY AFFILIATION
DRMI COURSES BY SPONSOR
(1,852 total students)
(32 total courses)
CEE STUDENTS BY AFFILIATIONCEE STUDENTS BY LOCATION
(525 total students with known affiliation)(525 total students)
CEE STATISTICS (CONT.)
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CA 245, 2% 
DL or Online
500, 4% 
HI 400, 3% 
NPS Monterey
Campus 120, 1% 
At Sea
10,800, 90%
CA  22, 7% 
DL or Online
4, 1% 
HI  16, 5% 
NPS Monterey
Campus  16, 5% 
At Sea
271, 82%
RSEP STUDENTS BY LOCATION
(12,065 total students)
RSEP CLASSROOM CONTACT HOURS BY LOCATION
(329 total hours)
The Naval Postgraduate School's (NPS) Regional Security Education Pro-
gram (RSEP) provides deploying Naval Forces with information regarding 
security challenges for the regions in which they will deploy and operate. 
The training is given to Carrier Strike Groups (CSG) and Amphibious Readi-
ness Groups (ARG) staffs to provide them with a better understanding of 
the cultural and security challenges they face on deployment. By making 
senior leaders more aware of the strategic environments in which they 
will operate, RSEP contributes to better-informed decision making at the 
operational and tactical levels, enhancing readiness and mission accom-
plishment.  The program is intended to enhance the operational mission 
of strike groups by providing cultural, historical and security contexts of 
the regions in which they deploy. 
REGIONAL SECURITY EDUCATION PROGRAM (RSEP)   
Regional Security Education Program / Center for Homeland Defense and Security
The NPS Center for Homeland Defense and Security develops and offers an array of educational resources to the national 
homeland security enterprise that significantly advance the strategic and critical thinking abilities of its emergency 
management leadership.
CENTER FOR HOMELAND DEFENSE AND SECURITY (CHDS) 
CHDS 2017 QUICK FACTS 
CHDS STUDENTS
98% US Civilians  
Representing federal, state and regional emergency management, 
law enforcement, fire services, public health, intelligence, military, and 
homeland security department officials from across the country.
FUNDING
100% Fully Reimbursable  
By the DHS.
CHDS COURSE REACH
19 States, plus Puerto Rico  
The 32 courses offered by CHDS in 2017 influenced homeland 
security practices throughout the nation and in US territories.  
 
SPONSOR REQUESTED COURSES
60% of Courses  
Most courses are conducted at the request of course sponsors.
RSEP 2017 QUICK FACTS 
EDUCATION DELIVERED TO
>12,000 Navy and Marine Corps Personnel
Received Regional Security Education in 2017—at sea, ashore and 
online.
INSTRUCTION
329 Hours Provided     220 Briefs    
By 10 ship-based and 3 shore-based deploying teams, usually com-
prising two to three team members.
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CENTER FOR CIVIL-MILITARY RELATIONS (CCMR)
CCMR builds partner capacity and improves interagency and international coordination and cooperation by addressing civil-
military challenges such as defense reform, peacekeeping and combating terrorism. 
Using cutting-edge theoretical and applied expertise, CCMR's programs address democratic defense management norms 
throughout the world in order to improve legitimacy, effectiveness and efficiency of defense and security institutions. 
CCMR’s curricula are designed for mid- to senior-grade military officers, civilian officials, legislators, and personnel from non-
governmental organizations, both in residence and overseas.
CCMR builds partner capacity through a variety of educational formats including:
 § Distance Learning
 § Workshops
 § Exercises
 § Publications & Research
 § Courses
 § Seminars






















DISTRIBUTION OF FY17 CCMR EVENT PARTICIPANTS BY AOR







CCMR COURSE/STUDENT 3-YEAR TREND AND DISTRIBUTION BY AOR
CCMR continued to increase its international outreach and engagement, marking its 4th year of growth.  
Increased engagement in the PACOM AOR reflects growing national strategic focus on the region.
Center for Civil-Military Relations
 OSD SPONSORSHIP 
68% of CCMR’s Total Funding     14% Increase   
OSD funding grew over 2016 in line with greater Defense 
Governance and Management Team (DGMT) engagements. 
Increased DGMT activity due to 12 new full-time faculty hires.
32.3M Total OSD Funding    
The Office of the Secretary of Defense (OSD) continues to be  
CCMR’s largest sponsor. 
CCMR 2017 QUICK FACTS 
CCMR’S INCREASING PRESENCE
26% More Students Educated     26% More Courses 
Contributing factors include: increase in strategic marketing activities, 
hiring of 15 new full-time NPS faculty, and the impact of section 333 
of FY17 National Defence Authorization Act (NDAA), newly specifying 
that institution-building concerns be built into training and equipping 
programs seen in both US and non-US attendance and number of 
courses overall since 2015.
CCMR STUDENT ATTENDANCE 
50% International Military   
Remains consistent with previous years despite an increase in  
overall numbers.
PRACTICAL EDUCATION FORMATS
91% Exercises, Workshops, or Special-topic Seminars
Providing practical, hands on, experience-building education  
outside the traditional classroom environment. 
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GRADUATE SCHOOL OF BUSINESS AND PUBLIC POLICY (GSBPP) Human Resources Center of Excellence 
Advanced/Practical Comptrollership
GRADUATE SCHOOL OF ENGINEERING AND APPLIED SCIENCE 
(GSEAS)
Systems Engineering Department
Mechanical and Aerospace Engineering Department
Electrical and Computer Engineering Department







SCHOOL OF INTERNATIONAL GRADUATE STUDIES (SIGS) National Security Affairs Department
Int’l Civilian
120, 9% 
DoN  63, 4% 
DoD  33, 2% 
US Civilian (other)
69, 5% 
USA 11, 1% 
US Military
(other)  1, <1% 
Int’l Military  
133, 10% 
USAF  7, <1% 














While the majority of EE/PD activity at NPS occurs in the five centers, organizations and programs already discussed, many of 
the academic departments within the four Schools also provide EE/PD courses that complement their academic programs.
Schools/Academic Departments offering EE/PD courses include:
Academic Departments
ACADEMIC DEPARTMENTS  2017 QUICK FACTS 
EE/PD FUNDING
$2M+ Total Reimbursable EE/PD Funding
The four schools and the Energy Academic Group utilize nearly 
7% of NPS’ Reimbursable EE/PD Funding on over 5% of NPS’ EE/
PD students.
20-25% Decrease
Both the number of courses offered and students educated 
through EE/PD courses deceased consistently across departments 
in 2017.
ACADEMIC DEPARTMENTS' EE/PD FUNDING BY ORGANIZATION ACADEMIC DEPARTMENTS' STUDENTS BY AFFILIATION
($2M total funding) (1,396 total students with known affiliation)
